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Tab. 1 The evaluation index sy stem of human resource integration
v, v, Vs v,
iy 0. 42 0.36  0.27  0.13 0. 24
Ui 0.27 U 0. 30 0. 20 0.32 0.25 0.23
s 0. 28 0.26  0.22  0.40 0. 12
o 0. 32 0.24  0.28  0.30 0. 18
w 0.25 o 0.39 0.2 031 0.16 021
s 0. 29 0.3  0.25  0.30 0. 11
s 0. 32 0.31 0.21 0.28 0. 20
us 0.26 up 0. 38 0. 24 0.28 0.32 0. 16
s 0. 30 0. 33 0.21 0.18 0. 28
sy 0. 42 0.26  0.36  0.18 0. 20
s 0.22 up 0.31 0.2  0.28  0.38 012
s 0. 27 0.26  0.24  0.30 0. 20
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Comprehensive evaluation and verification
of enterprise human resources integration after merger

ZHANGJian">, GAO Mingzhe's LI Hui-min'

(1.School of Civil Eng., Xi'an Univ. of Arch. & Tech., Xi'an 710055 China;
2. State Key Laboratory of Architecture Science and Technology in West China(XAUAT), Xi'an 710055 China)

Abstract On account of the higher failure rate of merger because of the domestic unsuccessful enterprise human resources
integration, this paper established the evaluation index system of enterprise human resource integration after merger on the
basis of establishing the weights by AHP. Some indicators of human resources reflecting the postmeger status are taken
into consideration including experts evaluation, questionnaire surveying and fuzzy statistics. The comprehensive evaluation
model of human resources is also established by applying fuzzy conperhensive evaluation theory. This evaluation model is
substantiated through the analysis of a practical example, in order to provide new thoughts and methods for the systematic
analysis and com prehensive evaluation about human resources after enterprise meger.
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